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The Fonds de recherche du Québec (FRQ)

Quebec Chief 
Scientist: 
Rémi Quirion

FRQS- Health 
Sciences Scientific 
Director: 
Renaldo Battista

FRQSC- Social 
Sciences Scientific 
Director: 
Louise Poissant

FRQNT- Natural 
Sciences and 
Engineering 
Scientific 
Director: Maryse 
Lassonde
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FRQ : a Shared Mission

• In their respective fields, the 3 Funding Agencies 
promote and provide financial support for research 
projects, for the training of researchers, and for the 
dissemination of scientific knowledge, in Health 
Sciences, Natural sciences and Engineering, Social 
sciences, Humanities, Fine Arts and Literature. 

• Partnership is key!!
• Budget 2014-2015 : $208,3M$
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Non-targeted research (90%)
• Promote Intersectoral research on major societal 

challenges & niche areas
• Develop International collaborations
• Develop Public-private partnerships
• Train the next generation of scientists and researchers 
• Promote scientific culture and research careers, 

especially among women in natural sciences and 
engineering

FRQ’s Global Priorities 2014-2017
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Women in Science in Quebec
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Evolution of the proportion of women among 
graduate students in Québec (1999-2012)

Overall, significant 
presence of women in 
universities for fifteen 
years. Stagnation at 
Bsc level , but growth 
at the master's and 
doctorate levels since 
2006.

Moderador
Notas de la presentación
L’examen des données pour la période allant de 1999 à 2012 révèle qu’après avoir atteint un sommet en 2006 (61,5 %), la part des femmes parmi les diplômés du baccalauréat au Québec a légèrement décliné pour se stabiliser autour de 60 % (figure 3). En Ontario, le pourcentage des femmes ayant obtenu un baccalauréat est de cet ordre depuis 2010, après avoir culminé à 62,8 % en 2007.C’est désormais aux cycles supérieurs que les femmes marquent des points. Au Québec, la part des femmes parmi les diplômés de la maîtrise a fortement décliné de 1999 à 2006, au point où elle s’est retrouvée sous la barre des 50 % qu’elle avait pourtant déjà franchie. Elle s’est toutefois redressée depuis pour atteindre 53,6 % en 2012. Quant à la part des femmes parmi les diplômés du doctorat, elle s’est accrue de façon remarquable, gagnant 8,1 points de pourcentage entre 1999 (38,7 %) et 2012 (46,8 %).Au Canada dans son ensemble, la tendance récente est à la stabilisation de la part des femmes parmi les diplômés du baccalauréat et ceux de la maîtrise. Toutefois, les femmes continuent d’accroître leur présence parmi les diplômés du doctorat.Bulletin S@voir.stat, septembre 2015, volume 15 no 4 de l’Institut de la statistique du Québec.
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Share of women in the student population 
in Québec in SNG, Fall 2014

Source : Ministère de l'Éducation et de l'Enseignement supérieur, mai 2015
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Scientific impact of articles,
by gender/all ages (2010)
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International collaborations, by gender 
and research field (2010)

Women are more active 
than men in local 
collaborations , but not 
internationally, whatever 
the research sector
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Québec’s Teaching Body, by gender and field

Source : 
http://www.crepuq.qc.ca/IMG/pdf/Professeu
rs_reguliers_2010-11.pdf

From 2000 to 2010, 
the presence of 
women in natural 
sciences and 
engineering is in 
progress , except for 
new professors in 
pure and applied 
sciences.

http://www.crepuq.qc.ca/IMG/pdf/Professeurs_reguliers_2010-11.pdf
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Women in competitions in Quebec 
Research Funding Agencies
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Share of women among the candidates in 
FRQ's programs (as PI), 2014-2015

34%

18%

Source: FRQNT Annual Report 2014-
2015

Moderador
Notas de la presentación
* Programme spécifique au FRQSInfrastructures de recherche (Regroupements stratégiques): Pas de concours en 2014-2015
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Share of women in scholarship applications in the 
FRQNT’s programs, by field of activity, 2005-2011

In all three 
research fields 
where women are 
most present , 
there is also a 
success rate in 
scholarships to over 
50%.
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Share of women in grant applications by field 
of activity, in the FRQNT’s programs 2005-2011

In all three research 
fields where women 
are most present 
the success rate of 
grant is between 40 
and 47 %.
.
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Étudiant-chercheur étoile: Our monthly star! 

Since the competition 
began, in April 2012, FRQ 
gave 150 prizes (three 
each month) : on the 150 
prizes awarded so far, 67 
have gone to women  i.e. 
45% . It's the natural 
sciences and engineering 
sector that pulls the 
average down.

NSE
37 men et 13 women
Social sciences and humanities
19 men et 30 women
Health Sciences
27 men et 24 women
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Some of our recent initiatives to go 
further
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FRQ’s initiatives for women

Postgraduate level:
• Scholarships admissibility is prolonged by one year when the 

applicant has taken a parental leave
• If the parental leave occurs during the scholarship tenure, 

an eight-month paid leave is given to the candidate 
• There is no limit to the number of parental leaves the 

applicant may have during the scholarship period 
• Moreover, the scholar can pursue her graduate studies half-

time if the institution allows such a practice
• Travel fees are covered for the whole family for PDFs. 
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FRQ’s initiatives for women

For all FRQ programs:
• Expenses related to child care/guardianship during 

scientific meetings or field explorations are now 
admissible

• Some measures in FRQ’s General Rules to support 
students and researchers (eg parental leave for 
maternity, paternity or adoption).
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Changes for equity gender

• Promote girls in SNG from primary school
• Continue to implement conditions to facilitative work-life 

balance. Provide support for the whole family in funding 
research programs

• Be more open to diversity in universities, by putting in 
place measures that will change (albeit slowly!!) deeply 
rooted institutional habits
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Thank you!
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Key questions

• What issues have not yet been addressed at Gender 
Summits?

• Who do we really want to reach at the Summit and 
beyond?

• How can we bring the gender equity & diversity issue to 
the center stage?

• How to make that quantum leap to translate current 
evidence into real change?
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Montréal’s 2017 Gender Summit

• 2017 coincides with Montréal’s 375th anniversary 
and Canada’s 150th anniversary

• Summit co-led between FRQNT and NSERC
• Discussion with key partners is on going 

– CIHR, SSHRC, NSF, CONACYT, Portia, CNRS

• Program development at an early stage
• Aim to focus on all areas of research

– STEM, Health Sciences, Social sciences and Humanities
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