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The Seoul Gender Summit Declaration and Call for Actions 
to Advance Gendered Research, Innovation and Socio-economic Development 

adopted at the Gender Summit 6 – Asia Pacific 

 
The historical inequalities between women and men in research participation and in science 
knowledge create barriers to achieving the full socio-economic benefits of science-led 
innovation. With women in a minority and science with more evidence for men than for women, 
outcomes and opportunities are biased to advantage the needs of men and overlook the needs of 
women.   
 
But now, extensive evidence shows that gender bias in science knowledge making can negatively 
impact on the quality of scientific research for both women and men.  Whilst we continue 
building systematic understanding of the underlying causes, we have enough solid knowledge to 
generate the benefits of gender sensitive and responsive research. 

The scientists, gender scholars and policy makers attending the Gender Summit 6 - Asia Pacific 
2015 (GS6 – AP) discussed the full complexity and diversity of gender issues in research and 
innovation in the region.  These discussions identified numerous scientific and socio-economic 
benefits of adopting gendered approaches to research and innovation.   
 
Science and policy leaders in Europe have already taken such actions as a strategy for the EU 
Horizon 2020 programme, as well as at national level.  We call on science and policy leaders in 
Asia Pacific to promote gender aware and sensitive research and innovation to improve the 
quality of science and enhance socio-economic development in the region. 

 

 
Signatories to the Seoul Declaration agree on the following recommendations for 
actions: 
 
1. COLLABORATE by creating national and regional alliances to enable continued 
dialogue on common gender problems in science, such as criteria of scientific excellence, 
which are of concern to policy makers, scientists, gender research experts, and 
stakeholders in science endeavours, including industry and citizens.   
 
2. ASK, to ensure quality of research process, “whether, and in what sense, biological sex 
and gender differences are relevant in the objectives and methodology of the project”.  
Evidence demonstrates that the assertion that science is gender neutral is not the case. 
For instance, when gender is not taken into account, research often results in different 
health and safety outcomes for women and men.  

3. ESTABLISH research and innovation protocols, standards, regulatory regimes, as well 
as binding recommendations in areas where evidence already demonstrates the need to 
validate results to ensure safety and efficacy for both women and men.  Examples 
include diagnostic biomarkers, stem cell medicine and assistive devices.  

This declaration is directed at research and innovation communities of experts and practitioners in STEMM fields.  
In its current format, the text does not represent the views of any government in the region. 
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4. AGREE on accepted terminology, schema and models for representing and reporting 
the role and effects of biological sex and gender in scientific contexts, for instance when 
to use the term ‘sex’ and when to use ‘gender’ when explaining study results.  There is 
considerable confusion in the research literature regarding terminology and this affects 
the potential for conducting systematic reviews and meta-analytic studies.   

5. CREATE fresh opportunities for developing new markets for science knowledge by 
advancing gendered innovation ecosystems.  Such systems can be constructed by 
exploiting connections between: 1) gender sensitive research; 2) the different interests 
and product needs of women and men; and 3) making better use of the available female 
scientific and creative capital. These may involve, for instance, speech recognition 
products or devices promoting healthy aging. 

6. INVOLVE more women in innovation value chains - in idea creation, development, 
and implementation.  Evidence shows that: 1) gender balance in a team improves its 
collective intelligence; 2) in ‘crowd sourcing’ innovation, women outside the formal 
innovation circles contribute better solutions than others; and 3) when experiments fail, 
women and men adopt different problems solving strategies.  

7. IDENTIFY statistics, indicators, and methods for collecting sex-disaggregated data to 
enable better understanding of the current situation regarding gender equality in 
science at institutional, national, and regional level. Key measures include: 1) gender 
balance in participation in science education, in research and innovation, and in science-
related academic, industry and related employment; 2) institutional gender equality 
polices; 3) progression stages in the career pathways of women and men; and 4) 
applications and success rates in access to research funding. 

8. EDUCATE, starting with schools and including university students, researchers, 
mangers of research and science communicators about the importance of including 
gender perspectives in research and innovation.  Common sources of resistance to 
change include implicit and explicit gender bias, and cultural gender stereotypes. 
Children as young as 9 months can distinguish gender roles and by the age of 2 years 
have constructed their own gender stereotypes, which reflect those of the society they 
live in. 

9. JUDGE the individual and scientific quality, and potential, of women and men using 
clear and fair assessment criteria, monitoring outcomes for signs of gender bias in order 
to improve the selection process.  Evidence shows that bias in the evaluation of merit is 
common and favours the success of men: in recruitment to research teams and jobs; in 
career promotion; and in the award of research grants. 

10. CREATE conditions for the gendered research and innovation principles to be 
implemented in practice through funding policies and programmes, encouraging cross-
disciplinary and cross-sector collaboration, for example between universities, industry 
and Civil Society organisations. 
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Target actors and action for making progress in the short- and medium-term*  

 
General Recommendation 
1. Do not assume that the science knowledge and research methods and practices in 
their current use are free from gender bias.  
 
For funding agencies 
2. Promote the use of the methods for sex-gender analysis in research and innovation as 
a criterion of scientific excellence 
3. Be explicit how sex-gender analysis should be integrated into study design and how 
proposals should incorporate the gender-dimension within knowledge making  
4. Take measures to promote gender balance in decision-making of grant review panels 
and raise awareness of the effects of gender bias in peer-review panels and assessment 
processes.  
5. Monitor the grant-award process and how decisions are made to ensure that female 
and male applicants have the same opportunities to succeed, and that there are no 
hidden reasons for gender differences in success rates.  
6. Require that when grants are used to create research teams, the process gives due 
attention to achieving appropriate balance of women and men, reflecting the proportion 
of female and male researchers in the field or in the organisation.  
 
For institutions 
7. Be explicit about the processes and criteria used to assess individual merit when 
recruiting, promoting, and rewarding staff and take measures to prevent implicit gender 
bias from influencing decisions. 
8. Promote gender-balancing efforts in key decision-making committees. 
9. Ensure that employment and working conditions offer the same opportunities for 
personal and professional development to women and to men.  
10. When recruiting new staff, ensure that there is appropriate gender balance in the 
candidate pool. 
11. Integrate methods for sex and gender analysis in research and innovation in 
researcher training programmes. 
12.  Include gender-related issues in the evaluation of organizational competence. 
13. Provide training in methods in sex and gender analysis should be integrated into all 
subjects across all basic and applied science curricula. 
 
For publishers 
14. Promote fuller participation of women on journal editorial boards. 
15. Encourage authorship practices that provide accurate information about the specific 
contributions of each author and make these and other bibliometric information 
available disaggregated by sex. 
16. Promote editorial policies that ask for clear explanation whether and what kind sex-
gender analysis was included in study design and research process.  
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For researchers 
17. When involved in committees making decisions about funding, hiring, tenure, or 
promotion, ensure that the process and outcomes are not influenced by explicit or 
implicit gender bias.  
18. Challenge omissions of sex-gender analysis in curricula, research methodologies, and 
in research communications where there is a clear element of human benefit. 
 
For regulatory agencies 
19. Revise research and innovation regulations to incorporate the gender dimension (as 
well as ethnicity, age, and other relevant factors) in the recommended procedures. 
 
For industry  
20. Promote open and user led innovation and more fully engage women in the 
innovation process as a source of new ideas and solutions. 
21. Explore opportunities to create innovation ecosystems that build on gender-
informed science knowledge and the different needs of women and men. 
 
* These recommendations are based on evidence and examples of good practice implemented in 
other regions.  Details can be requested by sending an email to team@gender-summit.com 
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