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The Dutch landscape – Stereotyping starts early
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The Dutch landscape – Statistics 2015



Charter Talent to the Top, 
target number for gender balance in committees and 
boards of 40% female members
–Start in 2010: 20%; Spring 2016: 31%

target numbers for scientists at different levels at the NWO 
research institutes – target of 28% at the top
Start in 2010: 16,3% ; Spring 2016: 19,6%
Within the staff of NWO there is a good balance 
Conclusion: progress but slow 

NWO measures for acceleration – target numbers



Incentive programme Aspasia

FOM/v programme and participation in the EU-funded 
project GENERA 

NWO measures for acceleration – incentives



NWO – 9 national research institutes, most of them in 
astronomy and physics
Low number of women at the top
Therefore, new tenure track program WISE
Lifespan 2016-2020, 1 round/yr; 3-5 positions
1st round more than 100 promising applications
With talented female researchers applying from around the
globe, from US to South Africa to all parts of Europe

NWO measures for acceleration – Incentive WISE



In 2015 prof. Naomi Ellemers and dr. Romy van de Lee 
presented report on possible causes for differences in 
success rates between female and male applicants.
Governing Board NWO asked for an intervention to develop
a gender bias training for committee members, as well as a 
study to find alternatives for gendered wording in our Calls 
and public documents
In 2016-2017 the bias training will be tailor made

Gender bias in NWO procedures



Gender & Health Programme in the medical division
Research projects under this scheme are aimed at 
generating new sex and gender sensitive knowledge
(prevention, etiology, diagnostics and treatment) 
Stimulating gendered research might also controbute to
decrease gender equality.

NWO measures for acceleration – gendered research



Should a 80 hour workweek be the
standard to have a scientific career?
Seeking for innovative career paths
Better balance work/ private
Would more diversity in career paths
improve innovation?
Do bright ideas occur at work?
Positive discrimination: Yes until we reach the 30% 
threshhold. Then we stop all gender diversity initiatives

Innovative career paths
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